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ceived by the Trusts under this Atticle shall be furnished by the Trustees, at

least on a quarterly basis, to the International Union. Such an accounting will -

also be supplied to the District and Local offices of the Union with respect to
the mine or mines under their jurisdiction. Such accounting shall include ton-
nages of coal procured or acquired for use or for sale, and hours worked with
respect to which contributions were paid, together with an identification of
any period or periods in which contributions were- delinquent, showing the
amounts of such delinquencies. The Trustees shall take such action as they
deem appropriate to collect any such delinquencies, and shall advise-the Inter-
national Union and the appropriate Districts and Locals of the Union, on at
least a monthly basis, of such delinquencies, as long as such delinquencies
continue. ) )

(4) Upon the written request of any Intérnational, District or Local officer of
the Union, the Trustees shall make available within seven (7) days of receipt of
such request an up-to-date accounting of contributions made and delinquencies
outstanding, in respect to any mine or related facility with respect to which such
officer has union jurisdiction.

(5) The Trustees shall furnish the Employers and the Union with such other
documeritation and information as provided for in each of the Trusts described
herein.

Section (g) Administration of Trusts )

(1) Each Employer shall make available to the Trustees ‘within a reasonable
time such information as the Trustees may determine to be reasonably required
for the purpose of administering the Trusts and Plans.

(2) The Trustees shall respond to all written requests for information, applica-
tions, and other communications from beneficiaries within 15 working days from
their receipt at the office of the Trusts. A response from the Trustees may be ei-
ther a telephonic communication or a letter acknowledging receipt of such com-
munication from the beneficiary. A pension application must be initially approved
or denied within 12 weeks of the receipt of the application. The foregoing shall
not apply in the event of delays caused by conditions beyond the control of the
Trustees. )

(3) The Trustees shall police and monitor-the rolls of those entitled to benefits

from the Trusts. On at least a quarterly basis, the Trustees shall have available a1

complete listing of current beneficiaries, identified by UMWA district and local
union jurisdiction; if applicable. The Trustees shall promptly investigate and de-
termine the eligibility or ineligibility of any beneficiary whose tight to receive
benefits from the Trusts has been challenged by an Officer of the International,
District or Local Union or by any Employer. In the event that a beneficiary or
beneficiaries shall be determined to be ineligible for health care or other benefits,
the Trustees shall take prompt action to correct the situation.

(4) The Trustees are authorized, upon prior written approval by the Employers
and the Union, to make such changes in the Plans and Trusts hereunder as they
may deem to be necessary or appropriate.

They are also authorized and directed, after adequate notice and consultation
with the Employers and Union, to make such changes in the Plans and Trusts
hereunder, including any retroactive modifications or amendments, which shall be
necessary:

(a) to obtain all necessary determination letters or rulings from the Internal
Revenue Service or other applicable federal agencies so as to ensure compli-
ance with all applicable federal laws and regulations and ensure the continued
qualification of the 1950 and 1974 Pension Plans and Trusts and the deductibil-
ity for income tax purposes of any and all contributions made by signatory Em-
ployers to.such Trusts as paid or incurred;

(b) to conform the terms of each Plan and Trust to the requirements of
ERISA, or any other applicable federal law, and the regulations issued thereun-
der;

(¢) to obtain determination letters from the Internal Revenue Service that the
two Pension Plans will each meet the requirements of Section 401 of the Inter-
nal Revenue Code and the Trusts thereunder will be exempt under Section
501(a) of such Code and that the 1993 Benefit Trust will be exempt under Sec-
tion 501(c)(9) of such Code;

(d) to establish the deductibility for income tax purposes of any and all con-
tributions made by the signatory operators to the Pension Trusts and Benefit
Trust as paid or incurred; or :

(e) to comply with all applicable court or government decisions or rulings.
In addition to the foregoing, the 1993 Benefit Plan Trustees shall-have the au-

thority to make any amendments to the plan of benefits of the 1993 Benefit Plan
and Trust that they deem necessary and appropriate.

Section (h) Guarantee of 1950 and 1974 Plans and Trusts

Notwithstanding any other provisions in this Agreement the Employers hereby
agree to fully guarantee the pension benefits provided by the 1950 Pension Fund
and the 1974 Pension Fund, during the term of this Agreement.

_In order to fully fund these guaranteed benefits, the BCOA may increase, not
decrease (except as provided in Section (d)(1)), the rate of contributions to be
made to the 1950 Pension Fund and the 1974 Pension Fund during the term of this
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Agreement. These contributions, which may be adjusted from time to time, shall
be made by all Employers signatory hereto during the term of this Agreement.

In addition, each signatory Employer hereby agrees to fully guarantee the
health benefits provided under its own Employer Plan described in Section

©)(3)(@) of this Article XX during the term of this Agreement.

GENERAL DESCRIPTION OF THE HEALTH
~ AND RETIREMENT BENEFITS

The following is a general description of certain information contained in the
UMWA 1950 Pension Plan and Trust, the UMWA 1974 Pension Plan and Trust,
and the individual Employer’s benefit plan. This description is intended merely to
highlight certain information; it is not a complete statement of all of the provi-
sions of the Plans and Trusts, nor is it intended to be a Summary Plan Description
as defined in the Employee Retirement Income Security Act of 1974, and is quali-
fied in its entirety by, and subject to the more- detailed information contained in
the Plans and Trusts, copies of which are on file and available for inspection at the
offices of the UMWA Health & Retirement Funds, 4455 Connecticut Avenue,
N.W., Washington, D.C. 20008. The specific provisions of the plans will govern
in the event of any inconsistencies between the general description and the plans.

The benefits provided by the 1993 Benefit Trust shall initially be ‘equivalent to;
those provided by the Employer Benefit Plans maintained pursuantto this Article.
Such plan of benefits may be amended from time to time, as determined by the
1993 Benefit Plan Trustees. Benefits under the 1993 Benefit Trust shall only be
those that can be provided from the assets of the Trust, but the total package of

_benefits under the Plan shall not exceed the value of the benefits provided under

¢ individual Employer Plan pursuant to this Article. -

The parties expressly agree that the language references to “for life” and “until
[death” that are retamed 1n this General Description are intended to mean that eac
S TOVIOE Yot T, Only the benefits of 1ts Wi CHgIDIE TeHTee who
TeTire during the term of LS Agreerent, A reuree shall BECONSIAccs o be ate”
a8t STgnato Classified empIoyTent was with such
Thployer. The BETietits and beneay te provided by an Employer under its Em-" |
ployer Plan are established for the term of this' Agreement only, and may be
jointly amended or modified in any manner at any time after the expiration or ter-
mination of this Agreement. . o

However, under no circumstances will an Employer be responsible to provide
benefits or to contribute toward the provision of benefits; through the 1993 Benefit
Trust or any other plan, trust or mechanism, to former employees and retirees (or
their spouses, surviving spouses or dependents) of any other Employer beyond the
term of this Agreement.

The following general description does not apply to plans maintained pursuant
to the Coal Act.

(1) PENSIONS FOR MINERS RETIRED UNDER
THE 1950 PENSION PLAN:

Beginning on the Effective Date, pension benefits are according to the follow-
ing schedules:
(a) For pensioners with at least 20 years of credited service who retired on other

. than a disability pension, the pension is $390 per month. Any such pensioner

whose pension is in pay status as of October 31, 1999 shall be issued by Novem-
ber 1, 1999, by separate check from the 1950 Pension Plan, a one-time single sum
payment of $525. Any such pensioner whose pension is in pay status as of Octo-
ber 31, 2000 shall be issued by November 1, 2000, by scparate check from the
1950 Pension Plan, a one-time single sum payment of $525. Any such pensioner.
whose pension is in pay status as of October 31, 2001 shall be issued by Novem-
ber 1, 2001, by separate check from the 1950 Pension Plan, a one-time single sum
payment of $525. Any such pensioner whose pension is in pay status as of Octo-
ber 31, 2002 shall be issued by November 1, 2002, by scparate check from the
1950 Pension Plan, a one-time single sum payment of $550. '

(b) For pensioners who retired on a disability pension, the pension is $232.50
per month. Any such disability pensioner whose pension is in pay status as of Oc-
tober 31, 1999 shall be issued by November 1, 1999, by separate check from the
1950 Pension Plan, a one-time single sum payment of $315. Any such disability
pensioner whose pension is in pay status as of October 31, 2000 shall be issued
by November 1, 2000; by separate check from the 1950 Pension Plan, a one-time
single sum payment of $315. Any such disability pensionet whose pension is in
pay status as of October 31, 2001 shall be issued by November 1, 2001, by sepa-
rate check from the 1950 Pension Plan, a one-time single sum payment of $315.
Any such disability pensioner whose pension is in pay status as of October 31,
2002 shall be issued by November 1, 2002, by separate check from the 1950 Pen-
sion Plan, a one-time single sum payment of $340. Such pensioner will be entitled
to tetain his Health Services card for life. Upon his death, his widow will retain a
Health Services card until her death or remarriage.
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§Wages are incrensed umediately by 40¢ per hout. Wages will increase ab additional 30¢ per kour in January 1999 and then 30¢ pet
nour more in January 2000, This will increase the average strzight time wage from $17.51 per hout to $18.51 per hour in the fiest &
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December of 2000,
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Other Benefits
.
Life !nsuranms/{ fﬁ.h 5
e life nsurance benefit for active minecs s increpsed immediately 10 $55,000 for death due to natural causes and $1 1,000 for viole
ar aceidental deaths. Fifective January 20012, e Hife insurance henefit is increased 10 $60,000 for natural ¢auses and $120,000 for
death due to winlent of accidental circumstances.
Apcidental TYgrnembermint | Isurance

Phe aceidental dis nemberment penefit for active miners is increased jmmediately O $30,000 for the loss of one member and $60,00(
for the 1oms of tWo oF MGES mentbers. Bifective Januaty 3007, the accidental dismemberment benefit is increased (o $35,000 for the d
of one member and §70,£00 for the toss of two or more members.




